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Teamwork was evaluated with a post-experiment questionnaire survey. However, team composition is 
mainly based on performance, and there is no team composition based on compatibility. CFO, which pays 
attention to differences between cooperative and solo tasks, allows real-time evaluation. However, 
teamwork evaluation with CFO needs experiments for each pair. Thus, we try to generate a model that 
considers force interaction. However, we could generate a model with only half of the group. Therefore, we 
present a model generation a method with LSTM or DNN. Finally, we discuss the prediction with the 






























      Annual Report 
東京電機大学           The Research Institute for Science and Technology 
総合研究所年報           Tokyo Denki University                     
 
する．この操作量を CFO と定義する．これより，



















































〔学会発表〕（計 2 件） 
① 小林航大，五十嵐洋：“CFO の推定とチーム
ワーク評価における協調作業モデル生成”，日
本機械学会ロボティクス・メカトロニクス講
演会’20，1A1-M09，2020/5/28 
② 小林航大，五十嵐洋：“力のインタラクション
を考慮した人間モデルによる CFO の推定と
チームワーク評価”， 産業計測制御研究会, 
IIC-19-010，2019/11/29 
 
